
CCTT Resource Sharing Meeting
Meeting Summary

June 1, 2021

AGENDA ITEM DISCUSSION DATA ACTION

1. Welcome

Timestamp:
0:00:00 -
0:02:00

Please complete
CCTT’s Partner
Demographic
Form:
https://forms.gle/z
eZcubh9ds45mJbA
7

2. Housing
Update
Tara Zuardo,
Mountain
Housing
Council
Director
tara@ttcf.net
(415)
419-4210

Timestamp:
Introduction
0:02:00 -
0:14:00

● Tara gave us updates on two new rental
housing projects opening late summer/early
fall, Truckee Artist Lofts and Coldstream
Commons, both located in Truckee.

○ Each project has its own income level
limits as determined by financing. See
presentation slides for exact limits.

● Truckee Artist Lofts located in downtown
Truckee still has 1,2 and 3 bedroom apartments
open for households earning up to 50% AMI
and 3-bedroom apartments for 80% AMI.

○ Go to
https://www.truckeeartistlofts.com/living
-at-tal for more information on how to
apply

● Coldstream Commons located next to Donner
Memorial State Park has begun mailing
applications as of June 1st. All units are 1-2
bedroom apartments and for households
earning up to 60% AMI. See presentation slides
for exact limits.

○ 14 units will be restricted to those with
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https://forms.gle/zeZcubh9ds45mJbA7
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disabilities, pursuant to HUD 811
requirements.

○ Request an application by leaving a
voicemail at 916.561.0324 with your
name, address, and request for
application.

3. Placer and
Nevada
County
COVID
Update
~Jazmin
Breaux,
Truckee/Tahoe
Health and
Human
Services

Timestamp
0:14:00 -
0:16:30

● Placer County will be providing vaccinations at
the North Tahoe Events Center in Kings Beach
on 6/2 and 6/3 from 4:30-7:00.

○ Appointments and walk-ins are welcome.
○ The one-dose Johnson and Johnson

vaccine will be administered.
○ Persons under 18 will not be able to get

the vaccine and can instead make an
appointment with county staff for the
Pfizer vaccine at a later date and
different location.

Nevada County
Vaccine clinic is
open 2 days a
week at the Joseph
Center in Truckee.

In partnership with
SCH, 511 doses of
the COVID vaccine
have been
administered to the
LatinX community
in Eastern Nevada
County.

4. Resource Sharing Around the Room

Jazmin
Breaux,
Nevada
County

● Don’t stop making referrals to Nevada County
Behavioral Health.  The county is actively filling
vacancies in its behavioral health department.

○ The job posting for a Spanish Bilingual
Children’s Therapist just closed and
interviews will begin soon. Dr. Chris
Mausolff recently vacated this position.

○ A new part-time children’s therapist is
expected to start the week of June 7th.

Jazmin
Breaux, Placer
County

● Kathy Tanner, Children’s System of Care
Supervisor, retired last week. Placer County is
actively recruiting to fill the position. It is open
through June 4th. More Information.

Lizzy Henasey, ● Every three years TFHS conducts a community Partners help with

https://www.jobapscloud.com/Placer/sup/bulpreview.asp?R1=2021&R2=13621&R3=02%C2%A0


Tahoe Forest
Health System
(TFHS)

health needs assessment to identify community
health needs and to develop a health
improvement plan.

● This year between May 17-May 24th, Franklin
and Marshall (in partnership with TFHS) mailed
randomly selected residents a green postcard
with instructions to complete the survey.

● Thus far, response has been extremely low,
with only 25% of the 2017 total response
completed.

outreach and
encourage people
to complete the
survey.

Xenia Lal,
Truckee
Library

● Truckee Library is actively recruiting learners
for its adult literacy program.

○ One-on-one tutoring with a trained
volunteer.

● More information about the library's Adult
Literacy program can be found here:
https://www.mynevadacounty.com/542/Read-
Up-Literacy-Service

● If you are able to refer an adult learner seeking
literacy tutoring services, you can give them
Xenia’s contact information: Xenia Lal,
582-7819, xenia.lal@co.nevada.ca.us

Kaela Frank,
Adventure
Risk Challenge

● ARC is seeking a Full-Time Program Facilitator
for the Community Leadership Program in
Tahoe. Learn More.

Sam Stein,
Sierra
Community
House

● Sierra Community House is hiring a Hunger
Relief Program Coordinator

● Email Sam for more information at
sstein@sierracommunityhouse.org.

Cathie Foley,
North Tahoe
Truckee
Homeless
Services

● The Respite Center has temporarily moved
services to Church of the Mountains. Open
Tuesday through Friday, 9:00 am - 2:00 pm.

● They are continuing to search for a new
permanent location.

● An ideal situation is to find a 3,000 square foot
place to rent-to-own for full day and warming

If you have ideas
of locations,
strategies to
address
homelessness in
our Region please
reach out to me,
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center services as well as transitional housing. Cathie Foley:
CFoley@amihousin
g.org

Shannon
Decker,
Mental Health
Month

● There is a walk June 13th that benefits the
American Foundation for Suicide Prevention.

● Recordings from May Mental Health Month
events can be found here.

CCTT Race and Equity Work- Part 2 of the Learning Journey: Facilitating and Holding Conversations
Alison Schwedner, CCTT
Video Timeframe
0:18:40 - 1:04:31

5. CCTT Race
and Equity
Work

● Today’s goals and intentions: To provide
foundational ideas and time to reflect on
holding conversations about race and increase
confidence and commitment to engage in
conversations.

● Race and equity resources can be found on
CCTT’s Slack Channel. Email Kristina@ttcf.net
to join.

● CCTT will be revising its current Meeting
Agreements to include agreements for safe,
meaningful, vulnerable conversations about
race and equity. Today we used the Guidelines
for Authentic and Productive Conversations
About Race by the Annie E Casey Foundation.

6. CCTT Race
and Equity
Work
Terminology:
Microaggress
-ions

● Microaggressions are defined by Derald Wing
Sue of Columbia University as the everyday
slights, indignities, put-downs and insults that
members of marginalized groups experience in
their day-to-day interactions with individuals
who are often unaware that they have engaged
in an offensive or demeaning way.

● Partners broke out into small groups and talked
about their experiences with microaggressions
and the complexities of calling people in and
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out.

7. CCTT Race
and Equity
Work
Terminology:
Calling In,
Calling Out

● Definition of Calling Out:
○ Publicly letting someone know that their

words or actions are unacceptable and
will not be tolerated

○ Interruptive in order to prevent further
harm

● Definition of Calling In:
○ Having a private, personal conversation

with an individual who has used
oppressive language or behavior.

○ Addresses the behavior without making a
spectacle out of it

8. CCTT Race
and Equity
Work: Tools
and
Examples for
Organizations

● Partners reviewed and practiced in small groups
the 3-part approach to calling in, calling out
someone who commits a microaggression. The
3-part approach is as follows:

○ Part 1: Set Grounding- shared beliefs
and values. Grounding beliefs and values
can help to clarify if a problem is a lack
of shared values versus implicit bias, lack
of knowledge or experience. Where
relevant, use your agency’s values as a
guide.

○ Part 2: Creating Conversation
Agreements because they can set the
stage for discussions that are both
respectful and honest. They can be
referenced when a problem arises, if the
problem is a violation of the agreements.

○ Part 3: Common Phrases. These are
agreed upon phrases by your
organization, and phrases that you can
use on your own.

● CCTT will adopt this approach for the
Collaborative and utilize it in meetings.

● This is one way (one tool) for organizations to
work towards being anti-rasist.

● Partners practiced using the common phrases

https://docs.google.com/document/d/1mQBwshBdwg-jKvhtQEmHLz4pcVgAUe8DVCE2OwsImiY/edit?usp=sharing


in pre-scripted, and original, scenarios.


